
Re: Plan for Marysville Exposure Reconstruction
Bob Benson  to: Hilbert, Timothy (hilbertj) 03/12/2010 12:10 PM

From:

To:

Cc:

Bob Benson/R8/USEPA/US

"Hilbert, Timothy (hilbertj)" <HILBERTJ@UCMAIL.UC.EDU>

"Amishi.Castelli@dot.gov" <Amishi.Castelli@dot.gov>, "Borton, Eric (bortonek)"

<BORTONEK@UCMAIL.UC.EDU>, David Berry/R8/USEPA/US@EPA, "Lemasters, Grace (lemastgj)"

<LEMASTGJ@ucmail.uc.edu>, "Lockey, James (lockeyje)" <lockeyje@UCMAIL.UC.EDU>, Leslie Stayner

<lstayner@uic.edu>, "Rice, Carol (ricech)" <ricech@ucmail.uc.edu>

My comments on the plan are attached.

"Hilbert, Timothy (hilbertj)" ---03/01/2010 01:27:48 PM---All,  Please find attached for your review the plan for
Marysville Exposure Reconstruction. Thanks

From: "Hilbert, Timothy (hilbertj)" <HILBERTJ@UCMAIL.UC.EDU>
To: "Amishi.Castelli@dot.gov" <Amishi.Castelli@dot.gov>, Bob Benson/R8/USEPA/US@EPA, David

Berry/R8/USEPA/US@EPA
Cc: Leslie Stayner <lstayner@uic.edu>, "Lockey, James (lockeyje)" <lockeyje@UCMAIL.UC.EDU>,

"Lemasters, Grace (lemastgj)" <LEMASTGJ@ucmail.uc.edu>, "Rice, Carol (ricech)"
<ricech@ucmail.uc.edu>, "Borton, Eric (bortonek)" <BORTONEK@UCMAIL.UC.EDU>

Date: 03/01/2010 01:27 PM
Subject: Plan for Marysville Exposure Reconstruction

All,  Please find attached for your review the plan for Marysville Exposure Reconstruction.
 
Thanks
 
Tim[attachment "Marysville Exposure Reconstruction plan 030110.doc" deleted by Bob
Benson/R8/USEPA/US] 


Bob Benson’s Comments on Marysville Employee Exposure Reconstruction – March 1, 2010


2.A.  Because we have industrial hygiene data after 1980, the historical pattern of task rotations should extend past 1980.


3.2 If I read this correctly, you intend to exclude data collected in March, April, May, September, and October.  I do not believe excluding any industrial hygiene data is appropriate.


The plan appears to be silent on how you intend to deal with the varying work schedules and the overtime issue during the winter.


I am hoping that you will report cumulative exposure for each worker based on the actual work schedule, not for 365 days per year as was done previously.


The remainder of the plan is acceptable.



